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AXYYA

WELCOME

HI i Sayai|

Greetings. | am very excited ahoutthe prospect of You jofning AXYYA
SIGITAL This s your offer letter, |n the T lowing pages, vou will find
detalls feg your salany and benofits: as well as sdditional things to
kMmow befare starting, F you have ary guestions, please feael free 1o
callime at +51-78450-16527, | look forward forus to wiorking logather,

TS
Mathi Natarajan
Founder, AXYYA DIGITAL

ADT 152022 22421 IST
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Summary
o m“"'l'r.-\.
AXYYA
First Name Suyali
Last Name Wolse
Position
Annual CTC Rs. 500,000
Aasic fay + Allowanee  Rs, 500000
Performance Bonus  NIL
Lmployee Stock Options NIL

Base Locatian
Warking Lacation
Start Date
Employee Benafits
Baslc Pay
Dearness Allowance
House Rent Allowance
Leave Travel Allowance
Medical Allowance

apecial Allowance
[nsurance
EPF

Vacatian Leave
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Colmbatare, India
Punge

AT n T e

50% of Salary excluding Annual Bonus
25% of basic pay
20% of basic pay
15% of hasic pay
10% of basic pay

5% of basic pay towards Maobile Phone
& Internet expenses

Premium will be deductad from 1st
month salary

12% of basic pay paid by the company.
Remaining 12% paid by employee

1.15 Vacation Leaves every month (15
days of annual leave per calendar year)
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Terms & Conditions

& Training: _ e
3. Emplales will betralned by the eompany for =4 Weeks, _& I 'f T,ﬁ
B Upon sucesssful completion’ of the traising, smployes wauld be provided = training

completion tartifi=ton _
= Paost eampletlion of Cortfication and: pasking e Eulualion: chteriasof the: Hlent,

"Em ployes would be deployed tothe c[lent project

Z. - Swuecess Tips for your Role
4. Proactive communication and Accoumtabilin to assloned tagks are key success criteria
b, Punctuality and meeting attendanes 4is very important. Any absence to be planned and
infarimed well in sdvance.
€ MNewides Experimettationand working SMART ar= highly aficauiaged
g, Apart fom individual perfrmance, one of the Impartant measurements & teammwdeks All
emploes 3 m ekoected Lo demonst rabe o Eood:-team dplrif i fhelping each other Team
work will be 25% of the overs|l parform ance goal

3. Wacation Entitiernent:
& Voozhallbe Enttiedta 15 days af annual ieeve art i oava manthly basis (135 days per
campleted manth| incusive of sl Teave categaries. Max 175 davsl manth leave is
llomwed;

4. Commitment Clapse

4 50 doys written nobice period i cise of resigaation or voluntary. separation. The
rEmolopEe has-a buyoot aption w@ reduce the netice period to 60 oays- by paving £75.000
RiUS GST a= applicable, Acceptances of this bevout optian entirely at the dscretion of
the company's smployer  1n the event that the notiee niviod 45 ek honoured, the
employer will be compelled 1o ufidelgn sppropriate srfarmement action to compensate
the expenses of bullness disruptian, and Wy relieying Fetter [ experience eerfificate wifl
b upplied,

5. 'Mhcolianeous
. WWorkine Haours
iy Thestandard Workiag hours Monday o Friday 9600m to 8:008m

Ik The Empdoyes shall be asked to work atother diffsrent hors or different Iocations

Fan indla, and to take hreak ot ditterent tirmes %o make better 2nd more s (joe af
compliler resources snd ag needad far projects snd businass requirements;
b, Taxarion '

L o terms of wour emplovment with the CofmpaEny, smeamotint pavabila: by tha
Company to you towaids compensation, salary allowances andfor sny athar
payment shall besubject to dedugtion sF withholding towns under applicable kv

I &li requiressents under. indian tax laws, mcluding tax compliamee and filirg of taw

resurms, aszessment-eto., shiall be fulilled by you at your CWT Comat,
C. Governing L -

L, Thizgantmct shall be governes and canabiUed |m arcardance With the laws ol
India, The Irvaiidity or anenforceabllity ol any part of this ontracrshall nocaffect
the Binding effect of the rest of the contrace. '

d.  Saary .
i Satary il between Jst-and 5t
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Terms & Conditions

A

L g

AXYYA
& Employes Non-Dclosure Agreament
B You shall eater inm AnEmplores Kon-Discasure Agreement {“NDA") a5 giveh below
and shall be'basnd by-all thie terms and conditione contzlned therein

b You agres shat yo will keen all Company, its subsidfary LMty informstion and it
client information stricthy confideniial and vl nat share it with anyone outside the
EeEa T o, _

¢ The autpot of &l the wark activities done as well 2z Souree Code, Products and (Ps
developed as part of the Imtirnship rducation wil| Be peoprletary property. of the
Company.

d,  Reproduction or feise of any oftheme s strictly profibited. Amr publie FreserTathan, or
public;tion of the wotk done Including Linkedin B athar socral modia posts 33 part af
the employmant fieed 12 be autharized by the EemparTy WA Written email,  Post
=Rproval, afl publtcatiers should refar dus cradite tothe Company.

7. Obdfigations to the Cient

. Use best endgaimnrs by meet the project schedule 35 required by Client.

B Ating brafessional menner aid parform =il THsks f the Araneement with due care
and skl in accordance with best indistry practice,

c  Edmply wilh &l Hedicies, amcedures, snd, programs. of Clientlincliuding, - witheut
limitation, thote relatlng o security, and oosipational beatth and safety and tn
observe reasonable disectons from deslgnated offficersof the Cliand,

4, “Should adhere toand consisly with tha rules and Policies framed by Clieni

e Employer o should adhare ety polices of the client and theirend customs;

and should ned copy dig e Bersanal of AN Emall e wWithout wirfitEn permilicion
from client MR manaper:

B Indamnigy

2 The company snd the emgloyee Ggres to il‘ldEr.'ﬁl"llT',' esch ather for any damage, injury
or |oss which orle af them may sutfer thraogh \he other's hresch of this BETESTIRNT

4. Termination
& Al
Either party shall be frez ta rerminate thit empleyment or Internship
=gresment at Wikl 3nd, =t any time, with ar without CHUSE, upon Ninety (30}
days prior written - hiokice by the party desirous af terminatng this
Employment or intermship’ sgreement. | you wish b awvail f=gvs during the

naotice perod.  yaur notce period will gel miended |n propartion to the
number of leaves vzlbed dirlng the notice p=riod,

T e
PRIRC AL
Bhri Gury Buddsisam Mahmidpatips
‘Purma {40} DlstParkhan
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Terms & Conditions

2, Breach or Miscond o ﬁ I Y "I'JL

Motwithstanding anything hareir, the Company shal ae antitied to-terminate
this employment or Intership agrasment, withoL AETEs, |n Bhs syant vou afa
Faiind to have engaged in: -
{0 any act of mistanduct o hegligences [m the discharge of vour dutfes
ar in the condust of the Cotmpam's buginess)
[ Ay othe stk ar amission, heonsistent with your dutles:
(il amy beeach of this employment or internship sgesment, the DA
uk the Compamy or Chent Policy; and, or,
(V) 'unauthorized absence begond & pariod of seven 17 daye

#  Nomfompets & Solichstion Olause ]

L The Emplayer shall not take up part-time or full-time Empieyrment or consuliation
with any ather party o be inwdied n &y ather buslhess during the term of hisfher
employment with the Comgany.

B Ouring the Term of this Ngreement and for o period of one (1] year after the
fermingtion of this Agresment, the Employes agrees not to esrgege |noamy
employmert, eonmulting, or ather Bctivity that competos with the Basiness,
Proposed business o business interzsts of the Emaloyss [incuding the client: which
employee worked), without the Emproyer’s prior wiikten conzsnt,

c Followsing the termination af =Smpkeympnt of the Employe by the Employer with o
wilhou! tause, o the voduntary withdrawa) by the Employes from the Empletyer, the
Employes shall, for 8 prriod of thse {3} years fedlowing the s3id tarmination o
volunsary  withdrews!, refrain frorn sither directly ‘of ‘indirectly saficiting or
attempting to salicit the business af any dlent or OEtomer of Employes of the
Emplayer for his own bencfit or that of any third person ar orgenizstion, aqd shall
reftain fram either directly or Inelivmctly sttempting to pbtaln the withdawal fram
the employment by the Employer heving ragdid oo the same Eeagraphle and
temporal restrictions, The Ermiployes thail ot directly er indirectly dhadge any
financial information refating to the Empiover ar any. ot fi= affiliates or clients or
Efnployess o Ry parso whatspewr

in. Wprihoation:
Al offers of employment by the Compsny aire confingent upon clear retuls of a
thamuph bBackgmund eheck, Hackgralind checks will be condueted an’ Al firal
candidates, a1 deemed necessary.

Background checks will includs:

m  Employes's identity linking to 3 home andress that @n be
geographically located

B Employee'ss crimingd recoed checks of the PaREET wears

m Merilicatlon nof st |pad Emplivee's  thop (2] previoos
amployment /asignment history OR fast 7 yesm emoldyment Rty

= ifoefirmation of the Fmployes's hiphest edcatinmal peofesiaps|
fualtecatiomns

®  Glohal .und# i i SErch
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Terms & Conditions

A
AXYYA

Human Resolrces will order <he backaround check upan receipt of the signed
release form, and elther internal HA staff or an em ployment screening seriden will
conduct the checks. A designated HR represaniative will review all results.

I instanees where negatlve or incemplete infarmation |s obtained, the approprlate
management and the director of Human Resaurcos will assess the potential risks and
Tiakalitles related to the job's requireryents and determine whether the indhadual

shauld be hifetl or terminated IF alesady bred, Matier period clausa doss nat apply
tza this termination clause.

Backpround check infarmation will be maintained in 3 file separate frorm employess
persanme] flos for 3 mimimum of five years.

The Comipany reserves the right ta modify this polloy at amy time without netice.

11.  Confidentiality and Data Protection

4, Bl signing this docurment vou agree to allow the uss and collection of your personal
dats by the Chent and any of it related companies for the purpose of ascertaining
your identity, educetion, guelification, snd protessional status and to maintan =
personal prafile af yiu for purposes relating to-the relevant arrangament

PRINCIPAL
- ity Buddniamt Wmlm i
i Furﬂailr'--'!D"LF“h
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Terms & Conditions

e i B
¥ e
! AXYYA
che termme and conditiens of this offery |etoer e apcentshie ol please signtfy your actEpEnce oy
ﬂ.rﬁ.-m an sach page of the offer letier 2nd return a copy o both tha :Incyme_q tg-1a the Campary an -
o before your date of joining. This conlract shall be conoluded Ghe effactieangy on your delivering o
',.,,.,d copy of this detrer 1o ut, provided that-pour compensation and benefits shall not begin to
- srcriee unfl you sommence warking for the Compsnt
i
Name ! SayallValse E
'Il,‘|
faxmptanes Sinature ,__ﬁﬂ;l—"
Tato: Apr 152022 3112157
ey Pure =
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SWAM| RAMANAND TEERTH MARATHWADA UNIVERSITY, NANDED - 431 606
Npa- MAHARASHTRA STATE, INDIA.
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